	
	
	



STUDENT ORGANIZATION NAME CONSTITUTION

[bookmark: _Hlk198810211]ARTICLE I.   NAME OF ORGANIZATION

Article I must contain the full name of the student organization and any acronym(s) utilized by the organization. This name may not duplicate the name of any other currently registered student organization. Additionally, if the organization is affiliated with any university, local national, or international organization, that information must be stated in this article of the constitution.

ARTICLE II.   ORGANIZATION PURPOSE

 The purpose of the organization must be clearly stated. Typically, a purpose statement includes both the goals and the functions of the student organization. The organization's purpose should be tied to the educational purpose of the University and support the mission of Ohio State. This section may also include organizational vision, values, and mission.

[bookmark: _Hlk198810294]ARTICLE III.   UNIVERSITY REGULATIONS

[bookmark: _Hlk184719098]Section A. Harassment and Discrimination, including Sexual Misconduct
Organization Name agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with these guidelines. 

[bookmark: _Hlk198810301]Section B. Hazing
 Organization Name agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.

Section C. Bylaws
 Organization Name retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in these constitutional articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities Department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

[bookmark: _Hlk198811098]ARTICLE IV.   MEMBERSHIP

Section A. Membership Eligibility
Describe the process by which non-members become members. A process has specific, actionable steps that non-members can take to become members.

Section B. Member Selection
Describe the process by which non-members become members. A process has specific, actionable steps that non-members can take to become members.

Section C. Membership Timeline
 Provide an overview of your general timeline of when non-members become members. You should not include specific dates, rather general times of the year (i.e., start of fall semester, two weeks into the spring semester, membership is open on a rolling basis, etc.). 

Section D. Member Removal 
Member removal process must include (1) a description of what conduct or cause is grounds for removal (2) who is involved in the member removal process/who makes the decision to remove a member, and (3) how the decision-maker(s) come to a conclusion for removal.
[bookmark: _Hlk198811200]
ARTICLE V.    ADVISOR

Section A. Advisor Duties and Responsibilities
Outline the general duties and responsibilities of the organization’s primary advisor. If your organization has co-advisors, you may outline their responsibilities here as well. The student organization advisor may not vote or hold office in the organization.

Section B. Advisor Term
Describe the standard expectation for how long an advisor serves in their role. One year with the opportunity to be reappointed is recommended.

Section C. Advisor Selection
State the eligibility and selection process for the advisor role. Advisor Selection Process must include (1) who is responsible for identifying candidates, (2) who the decision-maker(s) are, and (3) outline how the decision-maker(s) come to a conclusion on a final candidate - if a vote is taken, what margin of approval (simple majority, 2/3, unanimous, etc.) is needed to confirm a candidate? An advisor may have formal connections to the organization through a direct appointment or partnership with a campus department. If your advisor is selected by the university, a statement of who within the university selects your advisor will suffice for this section. 

Section D. Advisor Removal
Advisor removal process must include (1) a description of what conduct or cause is grounds for removal (2) who is involved in the advisor removal process/who makes the decision to remove an advisor, and (3) how the decision-maker(s) come to a conclusion for removal.

ARTICLE VI.   ORGANIZATION LEADERSHIP

Section A. Officer Positions
Provide a list of all available officer positions and the general duties of each officer position. 

[bookmark: _Hlk198811379]Section B. Officer Eligibility
Describe the criteria by which a member and/or non-member are eligible to assume an officer position. 

[bookmark: _Hlk198811401]Section C. Officer Selection Process
Describe the process by which officers are selected and how selection is determined. Officer selection process must include (1) how potential candidates are identified (e.g., nominations, applications, etc.), (2) who determines the winners/final candidates (executive board, general body, president, etc.), (3) procedures (e.g., elections, applications, interviews, etc.), and (4) how the decision-maker(s) come to a conclusion on the final candidate – if a vote is taken, what margin of approval (simple majority, 2/3, unanimous, etc.) is needed to determine a winner?

Section D. Officer Removal
Officer removal process must include (1) a description of what conduct or cause is grounds for removal (2) who is involved in the officer removal process/who makes the decision to remove an officer, and (3) how the decision-maker(s) come to a conclusion for removal. We recommend you include procedures for handling officer vacancies as well (e.g. resignations, officer ineligibility, or similar occurrences). 

ARTICLE VII.   ORGANIZATION DISSOLUTION

Section A. Dissolution Requirements
Describe the process for determining if the organization should be dissolved. This should include how the decision-maker(s) concludes the organization should dissolve or a threshold that must be met in order for the organization to dissolve.

Section B. Dissolution Procedures, including Assets and Debts
Describe what happens if, at the time of proposed dissolution, any organization assets and debts exist, the appropriate means for disposing of those assets and debts. We recommend organizations first utilize remaining assets to cover debts. Even if you do not anticipate your organization having debt upon dissolution, you still must outline a procedure to manage possible debts. Dissolution procedures must include (1), who is responsible for executing dissolution procedures, (2) how assets will be disposed of and what will happen to excess assets after debts are paid, and (3) who is responsible for managing excess debts not covered by assets. Under no circumstances may an organization leave debts to The Ohio State University or its entities.  

ARTICLE VIII: CONSTITUTIONAL AMENDMENTS

Describe how your constitution can be amended. This section must include (1) who can propose amendments/changes to the constitution and (2) any necessary vote to approve the changes (simple majority, 2/3, etc.) or how the decision-maker(s) will come to a consensus on approving or rejecting proposed changes. 


